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Overview.

4.1 What Data Engineers Actually Do

Automation engineers design and implement systems that reduce
manual work through technology. They may focus on RPA (Robotic
Process Automation), workflow automation, or test automation,
creating solutions that improve efficiency and reduce errors.

Their day-to-day work includes:

« Analyzing business processes for automation opportunities

Implementing automation solutions using various tools

Integrating automated systems with existing infrastructure

Monitoring and maintaining automation performance

Calculating and demonstrating ROI from automation



The basics.

4.2 Core Technologies & Skills to
Look For

@ Essential Skills (Must-Have)

« Automation Platforms: Experience with UiPath, Automation
Anywhere, Power Automate, or similar

 Programming: Scripting languages relevant to the automation
platform

« Process Analysis: Ability to break down processes for automation
 Integration Methods: APIs, webhooks, database connections

« Testing Methodologies: Ensuring reliable automation

@ Valuable Additions (Nice-to-Have)

* Process Mining: Tools like Celonis, UiPath Process Mining

« Advanced Integration: Experience with enterprise integration
patterns

e Cloud Automation: Cloud-specific automation tools and
approaches

- UI/UX Design: Creating effective interfaces for automation tools

« Change Management: Helping organizations adopt automation



4.3 Experience Level Indicators

Junior Automation Engineers
(0-2 years)

@ what to look for in Linkedin profiles

- Recent graduates with automation coursework or certifications
- Entry-level RPA developer roles

. Platform-specific certifications (UiPath Associate, Power Automate
certification)

« Small-scale automation projects or internships

G Projects should demonstrate

« Simple process automation implementation

- Basic bot development on established platforms

- Automation of straightforward, rule-based processes
- Basic understanding of business process concepts

€ Red flags

« No hands-on automation project experience
- Only theoretical knowledge without practical implementation
« No experience with common automation platforms

Why this level fits certain teams: Junior automation engineers can
iImplement straightforward automation solutions following established
patterns. They're well-suited for teams with clear methodologies and
senior engineers who can provide guidance.



4.3 Experience Level Indicators

Mid-Level Automation Engineers
(2-5 years)

@ what to look for in Linkedin profiles

Multiple automation projects across different processes
Advanced platform certifications

Integration experience across multiple systems

Process analysis and optimization work

Evidence of increasing technical complexity

G Projects should demonstrate

- End-to-end process automation implementation
Integration of multiple systems or data sources
Exception handling and resilience patterns
Performance optimization of automation
ROl measurement and improvement

€ Red flags

 Limited variety of automation scenarios after 3+ years
« No experience with complex integration challenges

« Unable to articulate process analysis approaches
 Limited experience measuring automation outcomes

Why this level fits certain teams: Mid-level automation engineers can
iIndependently design and implement automation solutions for
complex processes. They understand both the technical and business
aspects of automation. They can take ownership of significant
automation initiatives.



4.3 Experience Level Indicators

Senior Automation Engineers
(5+ years)

@ what to look for in Linkedin profiles

Enterprise-wide automation strategy experience

Leadership of major automation initiatives

Cross-functional collaboration with business units

Mentions of automation governance or CoE (Center of Excellence)
Significant ROI or business impact metrics

G Projects should demonstrate

Automation architecture design
Enterprise-scale automation implementation
Cross-process or cross-department solutions
Automation governance and best practices
Technical leadership and mentoring
Substantial business impact from automation

€ Red flags

e Still primarily implementing basic automation without strategic
responsibilities

 Limited experience with enterprise-scale challenges

- No evidence of cross-functional collaboration

- Unable to articulate automation strategy approaches

Why this level fits certain teams: Senior automation engineers shape the
technical direction of automation initiatives and establish governance
frameworks. They understand the entire automation lifecycle and connect
automation solutions to business strategy. They're essential for
organizations pursuing enterprise-scale automation.




Get searching.

4.4 Real LinkedIn Search Tips for
Automation Engineers

>~ Basic Boolean Search Examples

("automation engineer” OR "RPA developer" OR "process automation

specialist”)
AND (UiPath OR "Automation Anywhere" OR "Power Automate” OR "Blue Prism")

AND (process OR workflow OR "business process")
AND (ROI OR efficiency OR productivity)

> Finding Junior Candidates

("automation engineer” OR "RPA developer" OR "process automation

specialist”)
AND (UiPath OR "Automation Anywhere" OR "Power Automate” OR "Blue Prism")
AND ("recent graduate” OR "junior” OR "associate" OR certification)

AND (project OR internship)

> Finding Senior Candidates

("senior automation engineer" OR "lead RPA developer" OR "automation

architect” OR "automation manager")
AND (strategy OR architecture OR governance OR "center of excellence")

AND (enterprise OR scale OR "digital transformation”)
AND (team OR mentor OR lead)

6 Pro Tip

Check for detailed process descriptions in their experience. Strong
automation engineers can articulate the business processes they've

automated, not just the technical implementation.



Final tips.

4.5 Beyond Keywords: Evaluating
Real Automation Engineering
Expertise

When reviewing profiles, here's what separates effective automation
engineers from those who just know the tools:

1. Process thinking: Evidence they understand business processes, not
just technical implementation

2. ROI focus: Ability to measure and communicate automation
benefits

3. Exception handling: Experience dealing with process variations and
exceptions

4. Integration expertise: Experience connecting different systems and
data sources

5. Change management awareness: Understanding how automation
affects human workflows

@ tExample of a strong Linkedin description

‘Led enterprise-wide RPA program resulting in 45,000+ hours saved
annually across finance, HR, and operations. Designed automation
architecture combining UiPath attended and unattended bots with
centralized exception handling. Implemented governance framework for
bot development, testing, and maintenance that reduced production
incidents by 60%. Mentored team of 5 RPA developers and partnered with
business leaders to identify high-impact automation opportunities.’

€ Example of a weak LinkedIn description

"Experienced with UiPath, Automation Anywhere, and Power Automate.
Created bots for various departments following requirements documents.”



